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SECTIONI CUSTOMERINFORMATION

1. Table of Awarded Special Item Numbers (SINSs)

874-1 Integrated Consulting Services

874-5 Ancillary Supplies and/or Services

874-6 Acquisition Management Support

874-7 Integrated Business Program Support Services

1b. Lowest Price Model Number/Lowest Unit Price
Not Applicable

1c. Labor Category Descriptions
See Page 4

2. Maximum Order
$1,000,000

3. Minimum Order
The minimum dollar value of orders to be issued is $100.

4. Geographic Coverage
The geographic scope of this contract is the 48 contiguous states, the District of
Columbia, Alaska, Hawaii, the Commonwealth of Puerto Rico, all U.S. Territories and
overseas. CACI will provide domestic and overseas delivery.

5. Point(s) of Production (City, County, and State or Foreign Country)
Support products will be provided from Arlington, VA.

6. Discounts
Government Net Prices (discounts already deducted). See prices attached.

7. Quantity Discount
None offered.

8. Prompt Payment Terms
NET 30 days

9. Government Purchase Cards
%a. Government Purchase Cards are accepted at or below the micro-purchase threshold.
9b.  Government Purchase Cards are accepted above the micro-purchase threshold.

10. Foreign Items (List items by country)
None
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11. Delivery
a. Time of Delivery: Specified on the Task Order
b. Expedited Delivery: Items available for expedited delivery are noted in this price

list. Contact contractor for additional information.

c. Overnight and 2-day delivery: Contact contractor.
d. Urgent Requirements: When the Federal Supply Schedule contract delivery period
does not meet the bona fide urgent delivery requirements of an ordering agency, agencies
are encouraged, if time permits, to contact the contractor for the purpose of obtaining
accelerated delivery. The contractor shall reply to the inquiry within 3 workdays after
receipt. (Telephonic replies shall be confirmed by the contractor in writing.) If the
contractor offers an accelerated delivery time acceptable to the ordering agency, any
order(s) placed pursuant to the agreed upon accelerated delivery time frame shall be
delivered within this shorter delivery time and in accordance with all other terms and
conditions of the contract. Contact contractor.

12. FOB Points
Destination

13a. Ordering Address
CACI, INC.-FEDERAL
14370 Newbrook Drive
Chantilly, VA 20151
ATTN.: GSA SALES

Telephone: 703-679-4177

FAX: 703-679-3402
E-Mail: tbuford@caci.com
Web Site: www.caci.com

13b.  Ordering Procedures
For supplies and services, the ordering procedures, information on Blanket Purchase
Agreements (BPAs) are found in Federal Acquisition Regulation (FAR) 8.405-3.

14. Payment Info
CACI, INC.-FEDERAL
P.O. Box 418801
Boston, MA 02241-8801

15. Warranty Provision
Standard Commercial Warranty

16. Export Packing Changes
Not Applicable
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17.

18.

19.

20.

20a.

21.

22.

23.

24a.

24b.

25.

26.

Terms and conditions of Government purchase card acceptance
(any thresholds above the micro-purchase level).
Not Applicable.

Terms and conditions of rental, maintenance, and repair
Not Applicable

Terms and conditions of installation
Not applicable

Terms and conditions of repair parts indicating date of parts price lists and any
discounts from list prices
Not applicable

Terms and conditions for any other services
Not applicable

List of service and distribution points
Not applicable

List of participating dealers
Not applicable

Preventive maintenance
Not applicable

Special Attributes such as environmental attributes
(e.g., recycled content, energy efficiency, and/or reduced pollutants)
Not Applicable

Section 508 Compliance

If applicable, Section 508 compliance information on the services in this contract are
available in Electronic and Information Technology (EIT) at the following:
http/Awww.caci.com/Contracts/508.shtml

The EIT standard can be found at: www.Section508.gov/.

Data Universal Number (DUNS) Number
11-489-6066

Registration in Central Contractor Registration (CCR) Database
CACI, INC. — FEDERAL s registered in the System for Award Management (SAM)
Database.
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SECTIONII LABOR CATEGORY DESCRIPTIONS

The following Labor Categories and descriptions are applicable to SINs 874-1. 874-1RC,
874-7, 874-TRC

1. Senior Management Consultant

Specialized Experience: The candidate will have experience managing two or more large
Programs or concurrent management of multiple complex Projects, from inception to
deployment, in one or more of the following areas:

e Information Engineering - including demonstrated experience managing a Program or Project
team responsible for the implementation of information engineering projects. Experience in
systems analysis, design and programming using CASE and IE tools and methods, (such as
Oracle CASE, IEF CASE and I-CASE). Demonstrated experience in the client/server
environment.

e System Architecture and Administration - Must be able to demonstrate experience managing
the use of structured analysis, design methodologies and design tools (such as IDEF 1x,
entity relationship diagrams, and other design techniques), object oriented principles, and
experience with the logical and physical functional, operational, and technical architecture of
large and complex information systems. Must have demonstrated experience directing the
use of current DBMS's technologies, application design utilizing various DBMS and
experience with DBMS internals.

e Business Process Reengineering - including Overseeing the facilitation, training,
methodology development and evaluation, process reengineering across all phases,
identifying best practices, change management, activity and data modeling, or information
system development methods and practices; or

e Communications - including managing a team responsible for protocol analysis and
knowledge of OSI protocol (such as TCP/IP, X.25.X.400 and X.500). Experience with
current applicable technology, (such as ATM, frame relay, bridges, routers, gateways, FDDI,
network operating systems). MCSE certification, CNE or ECNE experience a plus.
Overseeing operation and maintenance of communication network systems that may be
mainframe, mini, or client/server based. Direct Program or Project team in the definition of
computer security requirements for high level applications, evaluation of approved security
product capabilities, and developing solutions to MLS problems.

General experience includes demonstrated exceptional written and oral communications skills,
including project plans, white papers, proposals and formal presentations. Must have
demonstrated experience in managing all key project areas.

Responsibilities: Serves as the Program Manager of a large multi-task effort, applying a wide
spectrum of disciplines for the planning, analysis, design, implementation and support of
assigned tasks. Oversees development of analytical and computational techniques and
methodology for problem solutions. Directs enterprise wide strategic systems planning, business
information planning, business and analysis. Manages process and data modeling in support of
the planning and analysis efforts using both manual and automated tools; such as Integrated
Computer-Aided Software Engineering (I-CASE) tools. As applicable, directs team in the
application of reverse engineering and re-engineering disciplines to develop migration strategic
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and planning documents. May perform a quality assurance role. ldentifies all task
responsibilities and reports any changes or suggestions accordingly to the client and/or corporate
Senior Management.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
15 10 12 8 10 6 8 5 6 4

2. Management Consultant

Specialized Experience: The candidate will have experience managing at least one major

Program or multiple concurrent medium to large complex Projects, from inception to

deployment, in one or more of the following areas:

e Information Engineering - including demonstrated experience managing a technical team
responsible for the implementation of information engineering projects. Experience in
systems analysis, design and programming using CASE and IE tools and methods, (such as
Oracle CASE, IEF CASE and I-CASE). Demonstrated experience in the client/server
environment.

e System Architecture and Administration - Must be able to demonstrate use of structured
analysis, design methodologies and design tools (such as IDEF 1x, entity relationship
diagrams, and other design techniques), object oriented principles, and experience with the
logical and physical functional, operational, and technical architecture of large and complex
information systems. Must have demonstrated experience using current DBMS's
technologies, application design utilizing various DBMS and experience with DBMS
internals.

e Business Process Reengineering - including facilitation, training, methodology development
and evaluation, process reengineering across all phases, identifying best practices, change
management, activity and data modeling, or information system development methods and
practices; or

e Communications - including protocol analysis and knowledge of OSI protocol (such as
TCP/IP, X.25.X.400 and X.500). Experience with current applicable technology, (such as
ATM, frame relay, bridges, routers, gateways, FDDI, network operating systems). MCSE
certification, CNE or ECNE experience a plus. Operation and maintenance of
communication network systems that may be mainframe, mini, or client/server based. Work
with senior staff to define computer security requirements for high level applications,
evaluation of approved security product capabilities, and developing solutions to MLS
problems.

General experience includes demonstrated exceptional written and oral communications skKills,
including White Papers and formal presentations. Must have demonstrated experience in
managing all key project areas. Demonstrated ability to work independently or under only
general direction.

Responsibilities: Serves as a Project or Program Manager of a large multi-task effort, applying
a wide spectrum of disciplines for the planning, analysis, design, implementation and support of
assigned tasks. Oversees development of analytical and computational techniques and
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methodology for problem solutions. Directs enterprise wide strategic systems planning, business
information planning, business and analysis. Manages process and data modeling in support of
the planning and analysis efforts using both manual and automated tools; such as Integrated
Computer-Aided Software Engineering (I-CASE) tools. As applicable, directs team in the
application of reverse engineering and re-engineering disciplines to develop migration strategic
and planning documents. May perform a quality assurance role. Identifies all task
responsibilities and reports any changes or suggestions accordingly to Senior Program Manager.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
10 6 8 5 6 4 4 2 3 1

3. Principal Consultant Il

Specialized Experience: The candidate will have both technical and management experience,

from inception to deployment, of two or more large-scale complex Projects in one or more of the

following areas:

e Information Engineering - including demonstrated experience as the senior technical member
of a team responsible for the implementation of information engineering projects.
Experience in systems analysis, design and programming using CASE and IE tools and
methods, (such as Oracle CASE, IEF CASE and I-CASE). Demonstrated experience in the
client/server environment.

e System Architecture and Administration - Must be able to demonstrate use of structured
analysis, design methodologies and design tools (such as IDEF 1x, entity relationship
diagrams, and other design techniques), object oriented principles, and experience with the
logical and physical functional, operational, and technical architecture of large and complex
information systems. Must have demonstrated experience using current DBMS’s
technologies, application design utilizing various DBMS and experience with DBMS
internals.

e Business Process Reengineering - including facilitation, training, methodology development
and evaluation, process reengineering across all phases, identifying best practices, change
management, activity and data modeling, or information system development methods and
practices; or

e Communications - including protocol analysis, knowledge of OSI protocol (such as TCP/IP,
X.25.X.400 and X.500). Experience with current applicable technology, (such as ATM,
frame relay, bridges, routers, gateways, FDDI, network operating systems). MCSE
certification, CNE or ECNE experience a plus. Operation and maintenance of
communication network systems that may be mainframe, mini, or client/server based. Work
with senior staff to define computer security requirements for high level applications,
evaluation of approved security product capabilities, and developing solutions to MLS
problems.

General experience includes demonstrated exceptional written and oral communications skills,
including White Papers and formal presentations. Must have demonstrated experience in
execution of key project areas. Demonstrated ability to work independently or under only general
direction.
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Responsibilities: Serves as a Technical Project Lead or Manager across all major technical
areas of the project, applying a wide spectrum of disciplines for the planning, analysis, design,
implementation and support of assigned tasks. Develops analytical and computational
techniques and methodology for problem solutions. Performs enterprise wide strategic Ssystems
planning, business information planning, business and analysis. Performs process and data
modeling in support of the planning and analysis efforts using both manual and automated tools;
such as Integrated Computer-Aided Software Engineering (I-CASE) tools. As applicable,
applies reverse engineering and re-engineering disciplines to develop migration strategic and
planning documents. May perform a quality assurance role. Identifies all task responsibilities
and reports any changes or suggestions accordingly to Program Manager.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

4.  Principal Consultant |

Specialized Experience: Candidate will have both technical and management experience, from

inception to deployment, of one or more large-scale complex Projects in one or more of the

following areas:

e Information Engineering - including demonstrated experience as a senior member of a team
responsible for the implementation of information engineering projects. Experience in
systems analysis, design and programming using CASE and IE tools and methods, (such as
Oracle CASE, IEF CASE and I-CASE). Demonstrated experience in the client/server
environment.

e System Architecture and Administration - Must be able to demonstrate use of structured
analysis, design methodologies and design tools (such as IDEF 1x, entity relationship
diagrams, and other design techniques), object oriented principles, and experience with the
logical and physical functional, operational, and technical architecture of large and complex
information systems. Must have demonstrated experience using current DBMS’s
technologies, application design utilizing various DBMS and experience with DBMS
internals.

e Business Process Reengineering - including facilitation, training, methodology development
and evaluation, process reengineering across all phases, identifying best practices, change
management, activity and data modeling, or information system development methods and
practices; or

e Communications - including protocol analysis, knowledge of OSI protocol (such as TCP/IP,
X.25.X.400 and X.500). Experience with current applicable technology, (such as ATM,
frame relay, bridges, routers, gateways, FDDI, network operating systems). MCSE
certification, CNE or ECNE experience a plus. Operation and maintenance of
communication network systems that may be mainframe, mini, or client/server based. Work
with senior staff to define computer security requirements for high level applications,
evaluation of approved security product capabilities, and developing solutions to MLS
problems.
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General experience includes demonstrated exceptional written and oral communications skills.
Must have demonstrated experience in execution of key project areas. Demonstrated ability to
work independently or under only general direction.

Responsibilities: Serves as a Technical Task Lead or Manager in multiple project tasks,
applying a wide spectrum of disciplines for the planning, analysis, design, implementation and
support of assigned tasks. Develops analytical and computational techniques and methodology
for problem solutions. Performs enterprise wide strategic systems planning, business
information planning, business and analysis. Performs process and data modeling in support of
the planning and analysis efforts using both manual and automated tools; such as Integrated
Computer-Aided Software Engineering (I-CASE) tools. As applicable, applies reverse
engineering and re-engineering disciplines to develop migration strategic and planning
documents. May perform a quality assurance role. Identifies all task responsibilities and reports
any changes or suggestions accordingly to Project/Program Manager.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

5. Consultant 111

Specialized Experience: Specialized experience required includes experience in one or more of

the following areas:

e Information Engineering - including demonstrated experience as member of a team
responsible for the implementation of information engineering projects. Experience in
systems analysis, design and programming using CASE and IE tools and methods, (such as
Oracle CASE, IEF CASE and I-CASE). Demonstrated experience in the client/server
environment.

e System Architecture and Administration - Must be able to work independently. Must be able
to demonstrate use of structured analysis, design methodologies and design tools (such as
IDEF 1x, entity relationship diagrams, and other design techniques), object oriented
principles, and experience with the logical and physical functional, operational, and technical
architecture of large and complex information systems. Should also have demonstrated
experience using current DBMS’s technologies, application design utilizing various DBMS
and experience with DBMS internals.

e Business Process Reengineering - including facilitation, training, methodology development
and evaluation, process reengineering across all phases, identifying best practices, change
management, activity and data modeling, or information system development methods and
practices; or

e Communications - including protocol analysis, knowledge of OSI protocol (such as TCP/IP,
X.25.X.400 and X.500). Experience with current applicable technology, (such as ATM,
frame relay, bridges, routers, gateways, FDDI, network operating systems). MCSE
certification, CNE or ECNE experience a plus. Operation and maintenance of
communication network systems that may be mainframe, mini, or client/server based. Work
with senior staff to define computer security requirements for high level applications,
evaluation of approved security product capabilities, and developing solutions to MLS
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problems.

General experience includes demonstrated exceptional written and oral communications skills.
Must have demonstrated experience in execution of key project areas. Demonstrated ability to
work independently or under only general direction.

Responsibilities: Serves as a Technical Specialist in one or more project tasks, applying a wide
spectrum of disciplines for the planning, analysis, design, implementation and support of
assigned tasks. Develops analytical and computational techniques and methodology for problem
solutions. Performs enterprise wide strategic systems planning, business information planning,
business and analysis. Performs process and data modeling in support of the planning and
analysis efforts using both manual and automated tools; such as Integrated Computer-Aided
Software Engineering (I-CASE) tools. As applicable, applies reverse engineering and re-
engineering disciplines to develop migration strategic and planning documents. May perform a
quality assurance role. Identifies all task responsibilities and reports any changes or suggestions
accordingly to Senior Consultant or Project Manager.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
10 6 8 5 6 4 4 2 3 1

6. Consultant Il

Specialized Experience: Specialized experience required includes experience in one or more of

the following areas:

e Information Engineering - including demonstrated experience as member of a team
responsible for the implementation of information engineering projects. Experience in
systems analysis, design and programming. Demonstrated experience in the client/server
environment.

e System Architecture and Administration - With limited supervision, must be able to
demonstrate use of structured analysis, design methodologies and design tools (such as IDEF
1x, entity relationship diagrams, and other design techniques), object oriented principles, and
experience with the logical and physical functional, operational, and technical architecture of
large information systems. Should also have demonstrated experience using current DBMS’s
technologies, application design utilizing various DBMS and experience with DBMS
internals.

e Business Process Reengineering - including facilitation, training, methodology development
and evaluation, process reengineering across all phases, identifying best practices, change
management, activity and data modeling, or information system development methods and
practices; or

e Communications - including protocol analysis, knowledge of OSI protocol, (such as TCP/IP,
X.25.X.400 and X.500). Experience with current applicable technology, (such as ATM,
frame relay, bridges, routers, gateways, FDDI, network operating systems). MCSE
certification, CNE or ECNE experience a plus. Operation and maintenance of
communication network systems that may be mainframe, mini, or client/server based.
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General experience includes demonstrated exceptional written and oral communications skKills.
Must have demonstrated experience in execution of key project areas. Demonstrated ability to
work independently or under only general direction.

Responsibilities: Serves as a Technical Specialist in one or more project tasks, applying a wide
spectrum of disciplines for the planning, analysis, design, implementation and support of
assigned tasks. Develops analytical and computational techniques and methodology for problem
solutions. Performs enterprise wide strategic systems planning, business information planning,
business and analysis. As applicable, applies reverse engineering and re-engineering disciplines
to develop migration strategic and planning documents. Identifies all task responsibilities and
reports any changes or suggestions accordingly to Senior Consultant or Project Manager.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 5 6 4 4 2 3 1 2 1

7.  Consultant |

Specialized Experience: Specialized experience required includes experience in one or more of

the following areas:

e Information Engineering - including demonstrated experience as member of a team
responsible for the implementation of information engineering projects.

e System Architecture and Administration - including use of structured analysis, design
methodologies and design tools and experience with the logical and physical functional,
operational, and technical architecture of information systems. Should also have
demonstrated experience using current DBMS’s technologies, application design utilizing
various DBMS and experience with DBMS internals, or

e Communications - including operation and maintenance of communication network systems
that may be mainframe, mini, or client/server based. Defining computer security
requirements for high level applications, evaluation of approved security product capabilities,
and developing solutions to MLS problems is also desirable.

General experience includes demonstrated exceptional written and oral communications skills.
Must have demonstrated experience in execution of key project areas. Demonstrated ability to
work independently or under only general direction.

Responsibilities: Serves as a part of a team of Technical Specialist in one or more project
tasks, applying a wide spectrum of disciplines for the planning, analysis, design, implementation
and support of assigned tasks. Assists in the development analytical and computational
techniques and methodology for problem solutions. Assists with process and data modeling in
support of the planning and analysis efforts using both manual and automated tools, (such as
Integrated Computer-Aided Software Engineering (I-CASE) tools). As applicable, applies
reverse engineering and re-engineering disciplines to develop migration strategic and planning
documents. May perform a quality assurance role. Identifies all task responsibilities and reports
any changes or suggestions accordingly to Senior Consultant or Project Manager.

10
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
6 4 5 3 3 1 2 1 1 1

8.  Senior Programmer

Specialized Experience: The candidate will have experience as an applications programmer on
large-scale database management systems, knowledge of target computer equipment and ability
to develop complex software to satisfy design objectives.

General experience required includes managing and performing software-engineering activities
increasing responsibilities in software engineering activities. Knowledgeable of applicable
standards is strongly desired. Use of design tools (such as IDEF1x, entity relationship diagrams),
and other design techniques, object oriented principles, and experience with the logical and
physical functional, operational, and technical architecture of large and complex information
systems are also desired.

Responsibilities: The candidate will lead meetings with functional/user management to define
business systems requirements and to resolve problems in existing jobs; Analyzes cost and
benefit tradeoffs of systems solutions; Lead a team of other programmer analysts in any of the
phases in the life cycle of application software; Leads development of systems design
specifications, and prepares or reviews systems documentation and report layouts using
automated tools, current design techniques or functional program specifications; codes or
reviews code of more complex programs, generates or reviews program test data, and leads test
and debugging of programs; Reviews program and system documentation.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

9. Programmer

Specialized Experience: The candidate will have experience as an applications programmer on
large-scale database management systems, knowledge of target computer equipment and ability
to develop complex software to satisfy design objectives.

General experience required includes managing and performing software-engineering activities
increasing responsibilities in software engineering activities. Knowledgeable of applicable
standards is strongly desired. Use of design tools (such as IDEF1x, entity relationship diagrams),
and other design techniques, object oriented principles, and experience with the logical and
physical functional, operational, and technical architecture of large and complex information
systems are also desired.

Responsibilities: Under general direction the candidate will work with functional/user
management to define business systems requirements and to resolve problems in existing jobs;
Analyzes costand benefit tradeoffs of systems solutions; Work as a member of a team of
programmer analysts in any of the phases in the life cycle of application software; Develop
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systems design specifications, and prepare systems documentation and report layouts using
automated tools, current design techniques or functional program specifications; codes or
reviews code of more complex programs, generates or reviews program test data, and leads test
and debugging of programs.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 5 6 4 4 2 3 1 2 1

10. Principal Functional Analyst
Specialized experience includes functional knowledge of task order specific requirements, or
developing functional requirements for small to mid-size projects or specific tasks.

General experience required includes demonstrated ability to work independently or under only
general direction.

Responsibilities: Works with Functional Analysts and Technical Specialists to define and
document task requirements. May supervise other Functional Analysts. Performs systematic
reviews of selected functions to determine application and design against defined requirements.
Participates in various testing functions (i.e., string and acceptance tests) to verify that results are
correct. Develops and updates functional or operating manuals outlining established methods of
performing work in accordance with organizational policy. Trains clients or user personnel in
the operation and capabilities of proposed models. Provides functional guidance on assigned
tasks.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

11. Functional Analyst
Specialized Experience includes functional knowledge of task order specific requirements, or
developing functional requirements for small to mid-size projects or specific tasks.

General experience required includes demonstrated ability to work independently or under only
general direction.

Responsibilities: Works with Lead Functional Analyst and Technical Specialists to define and
document task requirements. Performs systematic reviews of selected functions to determine
application and design against defined requirements. Participates in various testing functions
(i.e., string and acceptance tests) to verify that results are correct. Develops and updates
functional or operating manuals outlining established methods of performing work in accordance
with organizational policy. Trains clients or user personnel in the operation and capabilities of
proposed models. Provides functional guidance on assigned tasks.
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
10 6 8 5 6 4 4 2 3 1

12. Documentation Specialist
Specialized Experience includes preparing technical documentation, which is to include
research or application of applicable Government and industry documentation standards.

General experience required include: technical writing and documentation experience
pertaining to any aspect of automatic data processing.

Responsibilities: Responsible for documentation including directing the work of others in the
accomplishment of assigned documentation work. Collects and analyzes technical literature
available. Organizes material and writes descriptive copy according to establish standards
regarding order, clarity, conciseness, style, and terminology. Reviews published materials and
recommends revisions or changes in scope, format, content, and methods of reproduction and
binding. May select photographs, drawings, sketches, diagrams, and charts to illustrate material.
May assist in laying out material for publication. Uses automated tools, including computer
terminal and word processing or desktop publishing software in performing assigned duties.
May coordinate the production and distribution of material.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

13. Senior Program Control Analyst

Specialized Experience: The candidate will have experience in the preparation and analysis of
financial statements or in working with acquisition systems or complex vertical business and/or
purchasing applications.

General experience required includes progressively more responsible experience in general
accounting, acquisition or management activities.

Responsibilities: Maintains current project documentation and record of changes including
status reports. Assists in establishing budgets and monitoring performance. Directs all or most
activities related to financial and administrative functions, such as budgeting, manpower and
resource planning and financial reporting. May research, report on, and recommend solutions to
contractual issues. Provides expert functional advice and direction to functional/user area
management and project teams working on complex systems. Consults with management and
clients to define and evaluate solutions and functional requirements for complex problems.

13
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

14. Executive Administrator

Specialized Experience: The candidate will perform diversified clerical, administrative, and
general office duties of a highly responsible and confidential nature to senior management. This
position requires knowledge of applicable policies, procedures, operations and organization.
This position also requires high level of technical skills using automation tools including word
processing and presentation graphics.

General experience required includes Ability to work independently. Strong oral and written
skills are essential.

Responsibilities: Communicates and/or coordinates instructions with various individuals
and/or departments. Furnishes and obtains information from multiple sources. Organizes and
maintains files of correspondence and records. Follows up on pending matters. Acts as a
receptionist, screens telephone calls, letters, and/or visitors, answers routine questions and
furnishes information. Schedules appointments, maintains and disseminates schedules and work
plans, and coordinates arrangements for meetings and conferences, transcribes dictation, often of
a technical and/or confidential nature. Composes and types routine letters and memorandum.
Routes or answers routine correspondence not requiring manager’s attention. Prepares special
reports, gathering and summarizing data. Organizes and expedites flow of work through
manager’s office. Initiates follow-up action. May provide supervision, training and guidance to
lower level administrative assistants. May operate terminal and printer for data storage and
retrieval.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2

15. Administrative Specialist (SCA)

Specialized Experience: Under general direction, the candidate will perform diversified clerical,
administrative, and general office duties. This position requires knowledge of applicable
policies, procedures, operations and organization. This position also requires experience using
automation tools including word processing and graphics, such as Word, WordPerfect, and
PowerPoint.

General experience required includes Ability to work independently or under general direction.
Strong oral and written skills are essential.

Responsibilities: Communicates and/or coordinates instructions with various individuals
and/or departments. Furnishes and obtains information from multiple sources. Organizes and
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maintains files of correspondence and records. Follows up on pending matters. Acts as a
receptionist, screens telephone calls, letters, and/or visitors, answers routine questions and
furnishes information. Schedules appointments, maintains and disseminates schedules and work
plans, and coordinates arrangements for meetings and conferences, transcribes dictation, often of
a confidential nature. Composes and types routine letters and memorandum. Routes or answers
routine correspondence not requiring manager’s attention. Prepares special reports, gathering
and summarizing data. Organizes and expedites flow of work through manager's office.

Initiates follow-up action. May operate terminal and printer for data storage and retrieval.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
6 4 5 3 3 1 2 1 1 1

16. Principal Analyst

Specialized Experience: Proven managerial and supervisory skills. Must demonstrate the
ability to work independently on the analysis and design of business applications on complex,
large-scale systems, including experience in data base management concepts. Experience in the
client/server environment. Knowledge of state-of-the-art storage and retrieval methods is
required, as well as the ability to formulate specifications for computer programmers to use in
coding, testing, and debugging of computer programs. Demonstrated experience in systems
analysis, design and programming using CASE and IE tools and methods, (such as Oracle
CASE, IEF CASE, -CASE), is strongly desired.

General experience required includes increasing responsibilities in assignments of a technical
nature. Proven ability to work independently on complex application problems involving all
phases of systems analysis is required. Demonstrated exceptional written and oral
communications skills, including giving formal presentations to different audiences

Responsibilities: Works independently on complex application problems involving all phases
of systems analysis to provide resolutions. Provides technical and administrative direction for
personnel performing software development tasks, including the review of work products for
correctness, adherence to the design concept and to user standards, and for progress in
accordance with schedules. Coordinates with the Program/Project Manager to ensure problem
solution and user satisfaction. Make recommendations, if needed, for approval of major systems
installations. Prepares milestone status reports and deliveries/presentations on the system
concept to colleagues, subordinates, and end user representatives. Provides technical direction to
lower level systems analysts.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
15 10 12 8 10 6 8 5 6 4
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17. Senior Analyst

Specialized Experience: Proven supervisory skills. Must demonstrate the ability to work
independently or under general direction on the analysis and design of business applications on
complex, large-scale systems, including experience in database management concepts.
Experience in the client/server environment. Knowledge of state-of-the-art storage and retrieval
methods is required, as well as the ability to formulate specifications for computer programmers
to use in coding, testing, and debugging of computer programs. Demonstrated experience in
systems analysis, design and programming using applicable CASE and IE tools and methods,
(such as Oracle CASE, IEF CASE, -CASE), is strongly desired.

General experience required includes increasing responsibilities in assignments of a technical
nature. Proven ability to work independently on complex application problems involving all
phases of systems analysis is required. Demonstrated exceptional written and oral
communications skills.

Responsibilities: Works independently on complex application problems involving all phases
of systems analysis to provide resolutions. Provides technical direction for personnel performing
software development tasks, including the review of work products for correctness, adherence to
the design concept and to user standards, and for progress in accordance with schedules.
Coordinates with the Project Manager to ensure problem solution and user satisfaction. Make
recommendations, if needed, for approval of major systems installations. Prepares milestone
status reports and deliveries/presentations on the system concept to colleagues, subordinates, and
end user representatives. Provides technical direction to lower level systems analysts.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 8 10 6 8 5 6 4 4 2
18. Analyst

Specialized Experience: Must demonstrate the ability to work independently or under general
direction on the analysis and design of business applications on complex, large-scale systems,
including experience in database management concepts. Experience in the client/server
environment. Knowledge of state-of-the-art storage and retrieval methods is required.

General experience required includes increasing responsibilities in assignments of a technical
nature. Proven ability to work under general direction on complex application problems
involving all phases of systems analysis is required. Demonstrated exceptional written and oral
communications skKills.

Responsibilities: Works independently or under general direction on complex application
problems involving all phases of systems analysis to provide resolutions. Coordinates with the
Task/Project Manager to ensure problem solution and user satisfaction. Make recommendations,
if needed, for approval of major systems installations.
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
10 6 8 5 6 4 4 2 3 1

19.  Junior Analyst

Specialized Experience: Must demonstrate the ability to work under general direction on the
analysis and design of business applications on complex, large-scale systems, including
experience in data base management concepts. Experience in the client/server environment and
knowledge of state-of-the-art storage and retrieval methods is required.

General experience required includes increasing responsibilities in assignments of a technical
nature. Proven ability to work under general direction on application problems involving all
phases of systems analysis is required. Strong written and oral communications skills are
desired.

Responsibilities: Works under general direction on complex application problems involving all
phases of systems analysis to provide resolutions. Coordinates with the Task Manager to ensure
problem solution and user satisfaction. Make recommendations, if needed, for approval of major
systems installations.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
6 4 5 3 3 1 2 1 1 1

20. Program Manager
Specialized Experience: Must demonstrate proven supervisory and management skills.

General experience required includes progressive project related experience. Requires complete
engineering project development from inception to deployment, demonstrated ability to provide
guidance and direction in multiple tasks across several functional areas including the use of
different technologies. Proven expertise in understanding program requirements of the types of
tasks to be performed, ability to review and evaluate all work performed, management and
control of funds and resources, and provide direction to ensure compliance with all management
policies.

Responsibilities: Serves as the Program Manager of a technical, engineering, or logistics
oriented effort, applying a wide spectrum of disciplines for the planning, analysis, design,
implementation and support of assigned tasks. Leads source selection efforts. Oversees
development of analytical and computational techniques and methodology for problem solutions.
Directs enterprise wide strategic systems planning, business information planning, business and
analysis. Identifies all task responsibilities and reports any changes or suggestions accordingly
to the client and/or corporate Senior Management.
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Educational Requirement: Bachelor's Degree in Engineering, Computer Science, Information
Systems, or other related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
N/A N/A 14 5 12 4 10 3 8 2

21. Senior Scientist

Specialized Experience: Must demonstrate progressive experience in complete engineering
project development from inception to deployment, demonstrated ability to provide technical
guidance and direction in multiple tasks across several functional areas, and use of different
technologies. Must have proven expertise in relevant field and/or engineering technology,
demonstrated skills in the management and control of funds and resources, and demonstrated
ability in managing complex multi-task contracts.

General experience required includes a past history of increased responsibilities.

Responsibilities: Leads or participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s Most Efficient Organization (MEO) for
technical or engineering oriented enterprises. Provides scientific advice in comparison of in-
house bids to proposed ISSA prices. Leads or participates in studies, assessments, administrative
appeals, and development of in-house Government cost estimates and Performance Work
Statements (PWSs) for technical or engineering projects. Provides scientific advice to source
selection efforts and private-public partnerships.

Education Requirement: Bachelor’s Degree in Engineering, Mathematics, Physics, Chemistry,
Computer Science, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 6 10 5 8 4 4 2 2 0

22. Lead Engineer

Specialized Experience: Must demonstrate complete engineering project development from
inception to deployment, and ability to provide technical guidance and direction in multiple tasks
across several functional areas and including the use of different technologies. Proven expertise
in applying engineering related technologies. Demonstrated skill in the management and control
of funds and resources, plus demonstrated ability in managing complex multi-task contracts.

General experience required includes proven supervisory skills in managing engineering
projects. Progressive experience in design, integration, and analysis of complex systems

Responsibilities: Leads or participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical or engineering oriented
enterprises. Provides engineering advice in comparison of in-house bids to proposed ISSA
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prices. Leads or participates in studies, assessments, administrative appeals, and development of
in-house Government cost estimates and PWSs for technical or engineering projects. Provides
engineering support to source selection efforts and private-public partnerships.

Education Requirement: Bachelor’s Degree in Engineering, Physics, Chemistry, Computer
Science, Information Systems, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
N/A N/A N/A N/A 15 10 13 8 11 6

23. Senior Engineer
Specialized Experience: Must demonstrate progressive experience in planning, scheduling,
conducting, and/or coordinating detailed phases of engineering projects.

General experience required includes proven supervisory skills and general engineering
experience.

Responsibilities: Leads or participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical or engineering oriented
enterprises. Provides engineering support in comparison of in-house bids to proposed ISSA
prices. Leads or participates in studies, assessments, administrative appeals, and development of
in-house Government cost estimates and PWSs for technical or engineering projects. Provides
engineering support to source selection efforts and private-public partnerships. Supervises and
reviews the work of more junior engineers.

Education Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, Business, or other related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.

Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec

12 6 10 5 8 4 5 2 3 1
24. Engineer

Specialized Experience: Must demonstrate progressive experience in design and installation of
integrated systems of personnel, materials, machinery, and/or equipment.

General experience required includes general engineering experience.

Responsibilities: Normally works under the guidance of senior engineers, analysts, and
managers. Participates in strategic, tactical, and operational level planning and management
studies to determine the Government’s MEO for technical or engineering oriented enterprises.
Provides engineering support in comparison of in-house bids to proposed ISSA prices.
Participates in studies, assessments, administrative appeals, and development of in-house
Government cost estimates and PWSs for technical or engineering projects. Provides
engineering support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, Business, or other related scientific or technical discipline.
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 4 6 3 4 2 2 1 0 0

25. Junior Engineer
Specialized Experience: None required for this labor category.

General experience required includes experience in technical studies and/or analysis.

Responsibilities: Works under the guidance of senior engineers, analysts, and managers,
assisting them detailed engineering tasks associated with strategic, tactical, and operational level
planning and management studies to determme the Government’s MEO for technical or
engineering oriented enterprises. Provides engineering support in comparison of in-house bids to
proposed ISSA prices. Assists in studies, assessments, administrative appeals, and development
of in-house Government cost estimates and PWSs for technical or engineering projects. Provides
low-level engineering support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, Business, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
5 0 3 0 1 0 0 0 0 0

26. Senior Systems Engineer
Specialized Experience: Must demonstrate proven supervisory skills.

General experience required includes progressive experience in system design, integration, and
analysis of electronics, computer networking, mini- and micro-computers, and/or digital and
graphic display systems.

Responsibilities: Leads or participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical or engineering oriented
enterprises. Provides engineering support in comparison of in-house bids to proposed ISSA
prices. Leads or participates in studies, assessments, administrative appeals, and development of
in-house Government cost estimates and PWSs for technical or engineering projects. Provides
engineering support to source selection efforts and private-public partnerships. Supervises and
reviews the work of more junior engineers.

Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, or other related scientific or technical discipline.
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 6 10 5 7 3 5 2 3 1

27. Systems Engineer
Specialized Experience: Must demonstrate proven supervisory skills.

General experience required includes progressive experience in system design, integration, and
analysis of electronics, computer networking, mini- and micro-computers, and/or digital and
graphic display systems.

Responsibilities: Participates in strategic, tactical, and operational level planning and
management studies to determmne the Government’s MEO for technical or engineering oriented
enterprises. Provides engineering support in comparison of in-house bids to proposed ISSA
prices. Participates in studies, assessments, administrative appeals, and development of in-house
Government cost estimates and PWSs for technical or engineering projects. Provides
engineering support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, or other related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 4 6 3 4 2 2 1 0 0

28. Senior Systems Analyst

Specialized Experience: Must demonstrate proven management skills supervising engineering
and/or analytical projects. Includes experience in all phases of systems technology and
functional/user area operations.

General experience required includes progressive experience in all aspects of systems analysis.

Responsibilities: Works independently on complex application problems involving all phases
of systems analysis to provide resolutions. Provides technical direction for personnel performing
analysis tasks, including the review of work products for correctness, adherence to the design
concept and to user standards, and for progress in accordance with schedules. Leads or
participates in strategic, tactical, and operational level planning and management studies to
determine the Government’s MEO for technical or engineering oriented enterprises. Provides
scientific advice in comparison of in-house bids to proposed ISSA prices. Leads or participates
in studies, assessments, administrative appeals, and development of in-house Government cost
estimates and PWSs for technical or engineering projects. Provides engineering or scientific
advice to source selection efforts and private-public partnerships.
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Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, Business, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
12 6 10 5 8 4 4 2 2 0

29. Systems Analyst
Specialized Experience: Must demonstrate proven analytical leadership skKills.

General experience required includes progressive experience in all aspects of systems
analysis/administration.

Responsibilities: Participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical or engineering oriented
enterprises. Provides analytical support in comparison of in-house bids to proposed ISSA prices.
Participates in studies, assessments, administrative appeals, and development of in-house
Government cost estimates and PWSs for technical or engineering projects. Provides analytical
support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, Business, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
7 3 6 2 3 1 0 0 0 0

30. Senior Logistician

Specialized Experience: Must demonstrate proven management skills in supervising logistics
projects. Must demonstrate progressive experience in the analysis of government logistics
requirements.

General experience required includes work which leads to in-depth knowledge of government
logistics systems, capabilities, and processes.

Responsibilities: Leads or participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical, logistics, or engineering
oriented enterprises. Provides logistics advice in comparison of in-house bids to proposed ISSA
prices. Leads or participates in studies, assessments, administrative appeals, and development of
in-house Government cost estimates and PWSs for technical, logistics, or engineering projects.
Provides logistics support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Logistics, Business, Engineering, or other
related scientific or technical discipline.
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
11 5 9 4 7 3 5 2 3 1

31. Logistician
Specialized Experience: Must demonstrate progressive experience in the analysis of
government logistics requirements.

General experience required includes work which leads to in-depth knowledge of government
logistics systems, capabilities, and processes.

Responsibilities: Participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical, logistics, or engneering
oriented enterprises. Provides logistics advice in comparison of in-house bids to proposed ISSA
prices. Participates in studies, assessments, administrative appeals, and development of in-house
Government cost estimates and PWSs for technical, logistics, or engineering projects. Provides
logistics support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Logistics, Business, Engineering, or other
related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 4 6 3 4 2 2 1 2 1

32. Senior Information Specialist

Specialized Experience: Must demonstrate knowledge of applications programming and
analysis techniques combined with the knowledge of pertinent system software and equipment
characteristics in order to gather data relevant to the projects. Must also demonstrate knowledge
of current system software and equipment technology that would enable the recognition of
developments potentially applicable to the task being performed.

General experience required includes progressive experience in the analysis and design of
system applications.

Responsibilities: Leads or participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical or engineering oriented
enterprises. Provides information system or engineering support in comparison of in-house bids
to proposed ISSA prices. Leads or participates in studies, assessments, administrative appeals,
and development of in-house Government cost estimates and PWSs for technical or engineering
projects. Provides information system or engineering support to source selection efforts and
private-public partnerships. Supervises and reviews the work of more junior information
specialists and engineers.
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Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, or other related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
11 5 9 4 7 3 5 2 3 1

33. Information Specialist

Specialized Experience: Must demonstrate knowledge of applications programming and
analysis techniques combined with the knowledge of pertinent system software and equipment
characteristics in order to gather data relevant to the project. Must also demonstrate knowledge
of current system software and equipment technology that would enable the recognition of
developments potentially applicable to the task being performed.

General experience required includes progressive experience in the analysis and design of
system applications.

Responsibilities: Normally works under the guidance of senior engineers, information
specialists, and managers. Participates in strategic, tactical, and operational level planning and
management studies to determine the Government’s MEO for technical or engineering oriented
enterprises. Provides information system or engineering support in comparison of in-house bids
to proposed ISSA prices. Participates in studies, assessments, administrative appeals, and
development of in-house Government cost estimates and PWSs for technical or engineering
projects. Provides information system or engineering support to source selection efforts and
private-public partnerships.

Educational Requirement: Bachelor’s Degree in Engineering, Computer Science, Information
Systems, or other related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
9 4 7 3 5 2 3 1 0 0

34. Technical Writer
Specialized Experience: Must demonstrate experience in writing, reviewing and/or editing of
technical documentation.

General experience required includes work which provides progressive knowledge of technical
documents and a good understanding of applicable Government and/or industry standards.

Responsibilities: Provides documentation support for strategic, tactical, and operational level
planning and management studies to determine the Government’s MEO and for comparison of
in-house bids to proposed ISSA prices. Prepares and edits documents related to studies,
assessments, administrative appeals, and development of in-house Government cost estimates
and PWSs for technical, logistics, or engineering projects. Provides documentation and project
library support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in English, Literature, Engineering, Business, or
other related discipline.
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Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 4 6 3 4 2 2 1 0 0

35. Program Control Specialist
Specialized Experience: Must demonstrate proven ability in preparation and analysis of
financial statements, tracking of project costs, and maintenance of project cost spreadsheets.

General experience required includes progressive experience in general accounting and
management activities.

Responsibilities: Provides program control support for strategic, tactical, and operational level
planning and management studies to determine the Government’s MEO and for comparison of
in-house bids to proposed ISSA prices. Prepares, analyses, and updates project schedules and
cost spreadsheets related to studies, assessments, administrative appeals, and development of in-
house Government cost estimates and PWSs for technical, logistics, or engineering projects.
Provides program control support to source selection efforts and private-public partnerships.

Educational Requirement: Bachelor’s Degree in Business, Management, Accounting, or other
related discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 4 6 3 4 2 2 1 0 0

36. Junior Administrative Specialist (SCA)
Specialized Experience: No specialized experience is required for this position.

General experience required is minimal. This is an entry-level position.

Responsibilities: Provides any needed general administrative support to a project team
including simple word processing, document librarian functions, and visitor control.

Educational Requirement: High school diploma.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
0 0 0 0 0 0 0 0 0 0

37. Principal Consultant (Process Improvement)

Specialized Experience: Specialized experience may include facilitation, training, methodology
development and evaluation, process reengineering across all phases, identifying best practices,
change management, business management techniques, organizational development, activity and
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data modeling, or information system development methods and practices and supervision of
business process reengineering personnel.

General experience: includes demonstrated exceptional written and oral communications skills,
including project plans, white papers, proposals and formal presentations. Must have
demonstrated experience in managing all key project areas.

Responsibilities:  Applies process improvement and reengineering methodologies and principles
to conduct process modernization projects. Responsible for effective transitioning of existing
project teams, and the facilitation of project teams in the accomplishment of project activities
and objectives. Provides group facilitation, interviewing, training, and provides additional forms
of knowledge transfer. Key coordinator between multiple project teams to ensure enterprise-wide
integration of reengineering efforts. Provides daily supervision and direction to business process
reengineering personnel.

Educational Requirement: Masters degree in computer science, information systems,
engineering, business, education, management sciences, psychology, human resources
development/management, or other related scientific or technical discipline.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
N/A N/A N/A N/A 12 9 10 7 8 6

38. Senior Consultant (Process Improvement)

Specialized Experience: Specialized experience may include facilitation, training, methodology
development and evaluation, process reengineering across all phases, identifying best practices,
change management, business management techniques, organizational development, activity and
data modeling, or information system development methods and practices and supervision of
business process reengineering personnel.

General experience: includes demonstrated exceptional written and oral communications sKills,
including White Papers and formal presentations. Must have demonstrated experience in
managing all key project areas. Demonstrated ability to work independently or under only
general direction.

Responsibilities:  Applies process improvement and reengineering methodologies and principles
to conduct process modernization projects. Duties include activity and data modeling,
developing modern business methods, identifying best practices, and creating and assessing
performance measurements. Provides group facilitation, interviewing, training, and provides
additional forms of knowledge transfer. May be under the supervision of the Principal
Consultant, or may work independently.

Educational Requirement: Bachelors degree in computer science, information systems,
engineering, business, education, management sciences, psychology, human resources
development/management, or other related scientific or technical discipline.

26



CACI, INC. — FEDERAL GS-10F-0226K

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
13 11 N/A N/A 10 8 8 6 6 5

39. Consultant (Process Improvement)

Specialized Experience: May include facilitation, training, methodology development and
evaluation, process reengineering across all phases, identifying best practices, change
management, business management techniques, organizational development, activity and data
modeling, or information system development methods and practices and supervision of business
process reengineering personnel.

General experience: includes demonstrated exceptional written and oral communications skKills.
Must have demonstrated experience in execution of key project areas. Demonstrated ability to
work independently or under only general direction.

Responsibilities:  Applies process improvement and reengineering methodologies and principles
to conduct process modernization projects. Duties include activity and data modeling,
developing modern business methods, identifying best practices, and creating and assessing
performance measurements. Provides group facilitation, interviewing, training, and provides
additional forms of knowledge transfer. May be under the supervision of the Principal Consultant
or Senior Consultant, or may work independently.

Educational Requirement: Bachelors degree in computer science, information systems,
engineering, business, education, management sciences, psychology, human resources
development/management, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
9 5 N/A N/A 8 6 5 2 N/A N/A

40. Junior Consultant (Process Improvement)

Specialized Experience: may include facilitation, training, methodology development and
evaluation, process reengineering across all phases, identifying best practices, change
management, business management techniques, organizational development, activity and data
modeling, or information system development methods and practices and supervision of business
process reengineering personnel.

General experience: includes demonstrated exceptional written and oral communications skills.
Must have demonstrated experience in execution of key project areas. Demonstrated ability to
work independently or under only general direction.

Responsibilities:  Applies process improvement and reengineering methodologies and principles
to conduct process modernization projects. Duties include activity and data modeling,
developing modern business methods, identifying best practices, and creating and assessing
performance measurements. Provides group facilitation, interviewing, training, and provides
additional forms of knowledge transfer. May be under the supervision of the Principal
Consultant, Senior Consultant, or Consultant, or may work independently.
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Educational Requirement: Bachelors degree in computer science, information systems,
engineering, business, education, management sciences, psychology, human resources
development/management, or other related scientific or technical discipline.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
8 4 N/A N/A 6 4 3 2 N/A N/A

41. Statistician
Specialized Experience: Includes experience using various software applications for
performance of statistical analysis.

General experience: Demonstrated ability to communicate orally and in writing. Must
demonstrate the ability to work independently or under only general direction.

Responsibilities:  Conduct statistical analysis of surveys and results. Applies standard sampling
techniques to results to determine statistical significance. Creates and validates reports.

Educational Requirement: A Bachelor of Arts or Bachelor of Science degree in mathematics
or statistical analysis.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
10 8 N/A N/A 7 5 6 4 4 3

42. Training Developer
Specialized Experience: Specialized experience includes experience in developing and
providing technical and end-user training on computer hardware and application software.

General experience: Demonstrated ability to communicate orally and in writing. Must
demonstrate the ability to work independently or under only general direction.

Responsibilities:  Conduct the research necessary to develop and revise training courses and
prepare appropriate training catalogs. Develop all instructor materials (course outline,
background material, and training aids). Develop all student materials (course manuals,
workbooks, handouts, completion certificates, and course critique forms). Train personnel by
conducting formal classroom courses, workshops, seminars, and/or computer-based/computer-
aided training. Provide daily supervision and direction to staff.

Educational Requirement: Bachelor of Arts or Bachelor of Science degree in any field.

Education/Experience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
10 8 N/A N/A 7 5 6 4 4 3
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43. Word Processor (SCA)
Specialized Experience: Experience in data entry and verification

General experience: Typically required to work under close supervision and direction.

Responsibilities:  Perform data entry via on-line data terminal, key-to-tape, key-to-disk, or
similar device. Verify data entered, where applicable. Assist in collecting and organizing
mformation required for preparation of user’s manuals, training materials, installation guides,
proposals, and reports. Edits functional descriptions, system specifications, user’s manuals,
special reports, or any other customer deliverables and documents.

Educational Requirement: High school diploma and one year experience in data entry and
verification.

Education/Expe rience Alternates:

No Degree Associate’s Bachelor’s Master’s Ph.D.
Gen Spec Gen Spec Gen Spec Gen Spec Gen Spec
1 1 N/A N/A N/A N/A N/A N/A N/A N/A

The following Labor Categories and descriptions are applicable to SIN 874-6. 874-6RC

44. Jr. Acquisition and Program Strategy Analyst |

Specialized Experience: Under general direction, the candidate will provide assistance and
carry out routine and some complex tasks on Government projects, programs and acquisitions in
a junior role. Ability to work independently on routine tasks and assist productively on complex
tasks. Experience in performing analyses and making recommendations.

General experience required includes ability to work independently or under general direction.
Strong oral and written skills are essential and the ability to work successfully with deadlines,
multiple priorities and highly detailed written materials.

Responsibilities: Works under limited direction of team lead, or CACI project manager.
Typical duties include - performs market research and assists Government personnel by
suggesting or reviewing acquisition strategies or program management alternatives to
government project director or Contracting Officer, takes leadership role in coordinating the
documentation for source selections to support Past Performance Assessment and Proposal
Pricing Reviews. Obtains appropriate rate and technical review information to allow the
Government to assess contractor proposals. Enters proposal data into automated source selection
systems. Provides administration support of complex contracts of all types. Supports cost,
schedule and technical analysis of contractor performance on a wide variety of projects
encompassing services, supplies, research and development and major integrated projects.
Independently researches government directives and policies as well as applicable statutes to
research issues in areas of responsibility. Compiles information and performs assessments.
Participates in and supports meetings and program reviews. Performs outreach and liaison
responsibilities. Prepares drafts of written materials. Analyzes and makes recommendations on
automated system features.

Educational Requirement: High School Diploma
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Education/Experience Alternates:

Level No Degree Associate’s Bachelor’'s Master’s Ph.D.
Gen Spec | Gen | Spec Gen | Spec | Gen | Spec | Gen | Spec
I 3 1 2 0 1 0 0 0 0 0

45. Jr. Acquisition and Program Strategy Analyst 11

Specialized Experience: Under general direction, the candidate will provide assistance and
carry out routine and some complex tasks on Government projects, programs and acquisitions in
a junior role. Ability to work independently on routine tasks and assist productively on complex
tasks. Experience in performing analyses and making recommendations. This position requires
demonstrated prior relevant experience with procurement, program management, or Government
acquisition.

General experience required includes ability to work independently or under general direction.
Strong oral and written skills are essential and the ability to work successfully with deadlines,
multiple priorities and highly detailed written materials.

Responsibilities: Works under limited direction of team lead, or CACI project manager.

Typical duties include - performs market research and assists Government personnel by
suggesting or reviewing acquisition strategies or program management alternatives to
government project director or Contracting Officer, takes leadership role in coordinating the
documentation for source selections to support Past Performance Assessment and Proposal
Pricing Reviews. Obtains appropriate rate and technical review information to allow the
Government to assess contractor proposals. Enters proposal data into automated source selection
systems. Provides administration support of complex contracts of all types. Supports cost,
schedule and technical analysis of contractor performance on a wide variety of projects
encompassing services, supplies, research and development and major integrated projects.
Independently researches government directives and policies as well as applicable statutes to
research issues in areas of responsibility. Compiles information and performs assessments.
Participates in and supports meetings and program reviews. Performs outreach and liaison
responsibilities. Prepares drafts of written materials. Analyzes and makes recommendations on
automated system features.

Educational Requirement: High School Diploma

Education/Experience Alternates:

Level No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
[ 5 3 4 2 1 1 0 0 0 0

46. Jr. Acquisition and Program Strategy Analyst 111

Specialized Experience: Under occasional direction, the candidate will independently carry out
and take responsibility for moderately complex tasks on Government projects, programs and
acquisitions.  Ability to work independently and productively most of the day, with limited
oversight by senior personnel. Experience in performing analyses, making recommendations,
problem solving and implementing solutions.  This position requires demonstrated prior
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relevant, progressively responsible experience and formal training in procurement, program
management, or Government acquisition in a professional/non administrative role.

General experience required includes ability to work independently or as part of a team. Strong
oral and written skills are essential and the ability to work successfully with deadlines, multiple
priorities and highly detailed written materials. Ability to perform independent analyses, make
sound recommendations and implement solutions.

Responsibilities: Works under limited direction of team lead, or CACI project manager.

Typical duties include - Independently performs market research and assists Government
personnel by suggesting or reviewing acquisition strategy recommendations for a variety of
government acquisitions. Prepares associated documentation including acquisition plans, source
selection plans, test and evaluation master plans, requests for proposal, requests for grants and
other transaction proposals and associated determinations and justifications required by statute or
policy. In source selection process, coordinates collecting documentation and tracks actions
items for the Government evaluators’ contractor performance assessment research and reviews.
Supports the price and proposal costs analysis and coordinates with appropriate agencies on
technical evaluations, rate agreements and Cost Accounting Standards issues or material
management system approvals. Takes lead role in coordinating contract administration, supports
the Government’s assessment of contractor cost, schedule and technical performance or program
budget analysis and control. Compiles information and performs assessments. Prepares point
papers and business case analyses. Participates in and supports meetings and program reviews.
Performs outreach and liaison responsibilities. Prepares drafts of written materials. Analyzes
and makes recommendations on automated system features. Recommends program strategies
and approaches. May coordinate or oversee the work of less experienced personnel.

Educational Requirement: High school Diploma plus completed course work in one or more
college-level or professional training courses in procurement, program management, business or
Government acquisition.

Education/Expe rience Alternates:

No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
Il 6 4 5 3 3 2 2 1 0 0

Level

47. Mid-Level Acquisition and Program Strategy Analyst |

Specialized experience: Candidate’s specialized experience will include strong demonstrated
hands-on experience and a diverse range of subject matter expertise in one or more relevant areas
of the acquisition life cycle or progranvproject functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Ability to successfully manage routine to
moderately complex matters and provide assistance on broad agency efforts in the relevant
subject matter area. Ability to participate as a member of a team or work independently,
coordinates with others, and provides leadership on a diverse range of individual task elements.
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General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: This individual will perform operational or consulting support in one or more
areas of the acquisition life cycle or progranvproject functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Will perform most work independently in a
mid-level, non-managerial role, exercising much latitude over steps to carry out taskings,
prioritize workload and make recommendations on overall strategies.

Educational Requirement: High school Diploma plus completed course work in one or more
college-level or professional training courses in procurement, program management, business or
Government acquisition.

Level | No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec| Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
I 7 4 5 2 5 2 2 1 1 1

48. Mid-Level Acquisition and Program Strategy Analyst 11

Specialized experience: Candidate’s specialized experience will include strong demonstrated
hands-on experience and a diverse range of subject matter expertise in one or more relevant areas
of the acquisition life cycle or progranvproject functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management.  Ability to successfully manage routine to
moderately complex matters and provide assistance on broad agency efforts in the relevant
subject matter area. Ability to participate as a member of a team or work independently,
coordinates with others, and provides leadership on a diverse range of individual task elements.

General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: This individual will perform operational or consulting support in one or more
areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Will perform most work independently in a
mid-level, non-managerial role, exercising much latitude over steps to carry out taskings,
prioritize workload and make recommendations on overall strategies.
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Educational Requirement: High school Diploma plus completed course work in one or more
college-level or professional training courses in procurement, program management, business or
Government acquisition.

Education/Experience Alternates:

No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
[ 9 5 7 4 5 2 4 1 1 1

Level

49. Mid-Level Acquisition and Program Strategy Analyst 111

Specialized experience: This will include strong and increasingly responsible demonstrated
hands-on experience and a diverse range of subject matter expertise in one or more relevant areas
of the acquisition life cycle or progranvproject functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management.  Ability to successfully manage,
simultaneously, multiple routine to moderately complex matters and provide assistance and well-
developed analyses on broad agency efforts in the relevant subject matter area(s). Ability to
participate as a member of a team, occasionally in a lead role, or work independently, coordinate
with others, and provide leadership on a large and diverse range of individual task elements.

General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: This individual will perform operational or consulting support in one or more
areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Will perform most work independently in a
mid-level, non-managerial role, with occasional oversight of less experienced personnel. Will
provide formal briefings and/or training to others. Will be responsible for exercising much
latitude over steps to carry out taskings, develop original solutions, prioritize workload and make
recommendations on overall strategies.

Educational Requirement:

High school Diploma plus completed course work in one or more college-level or professional
training courses in procurement, program management, business or Government acquisition.

Education/Experience Alternates:

Level No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
Il 9 6 8 4 5 3 4 2 2 1
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50. Sr. Acquisition and Program Strategy Analyst |

Specialized experience: Specialized experience will include strong and increasingly responsible
demonstrated hands-on experience and a diverse range of subject matter expertise in one or more
relevant areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Demonstrated record of professional
excellence among multiple organizations. Ability to successfully manage, simultaneously,
multiple routine to highly complex matters and provide assistance and well-developed analyses
on broad agency efforts in the relevant subject matter area(s). Ability to participate as a member
of a team, frequently in a lead role, or work independently, coordinate with others, and provide
leadership on a large and diverse range of complex individual task elements.

General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: Will perform operational or consulting support in one or more areas of the
acquisition life cycle or programvproject functional area, to include: purchasing/procurement,
source selection, training, research, business process improvement, policy development, financial
analysis, automated systems development/analysis/ implementation, federal government project
or program management, federal statutes and regulations, acquisition or contracting
management. Will perform most work independently in a senior-level, non-managerial role,
with occasional oversight to less experienced personnel.  Will provide formal briefings and/or
training to others. WIll be responsible for exercising much latitude over steps to carry out
taskings, developing original solutions, prioritizing workload and making recommendations on
overall strategies. Will often be considered the “go to” person in functional area and may be
responsible for interacting with customer’s management on key matters.

Educational Requirement: High school Diploma plus completed course work in one or more
college-level or professional training courses in procurement, program management, business or
Government acquisition.

Education/Experience Alternates:

No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
I 9 7 8 5 6 4 5 3 2 2

Level

51. Sr. Acquisition and Program Strategy Analyst 111

Specialized experience: Specialized experience will include outstanding recent operational and
managerial, team lead or supervisory experience, and a diverse range of subject matter expertise
in one or more relevant areas of the acquisition life cycle or program/project functional area, to
include: purchasing/procurement, source selection, training, research, business process
improvement, policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Demonstrated record of professional




CACI, INC. — FEDERAL GS-10F-0226K

excellence among multiple organizations in challenging roles, including management/team lead
roles. Ability to successfully manage, simultaneously, multiple and mostly highly complex
matters and provide assistance and well-developed analyses on broad agency efforts in the
relevant subject matter area. Ability to participate as a member of a team, in a lead role, or work
independently, coordinate with others, and provide leadership on a large and diverse range of
complex individual tasks or groups of tasks.

General experience: experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: This individual will perform operational or consulting support in one or more
areas of the acquisition life cycle or progranvproject functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Will perform almost all work independently
in a senior level role that will likely include management, oversight and training responsibilities.
Will provide formal briefings and/or training to others. Will be responsible for exercising much
latitude over the approach and implementation of taskings, developing original solutions,
prioritizing workload and making recommendations on overall strategies, including the
coordination of others’ work. Will be considered the “go to” person in functional area and will
be responsible for routinely interacting with customer’s management on key matters.

Educational Requirement: Bachelor’s Degree plus completed course work in one or more
college-level or professional training courses in procurement, program management, business or
Government acquisition.

Education/Experience Alternates:

No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
Il 10 8 9 6 7 5 6 5 3 4

Level

52. Principal Acquisition and Program Strategy Consultant |

Specialized experience: Will include outstanding recent operational and managerial, team lead
or supervisory experience, and a diverse range of subject matter expertise in one or more relevant
areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Demonstrated record of professional
excellence among multiple organizations in challenging management/team lead roles.
Experience leading first-time efforts with a solid record of accomplishments in managerial and
business improvement. In-depth understanding of state of the art techniques and best practices.

General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
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or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: This individual will perform operational or consulting support in one or more
areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. This individual will be responsible for
planning, scheduling and conducting, through their own taskings and those of others they
coordinate with, all phases of the project(s) they are responsible for. Will apply in-depth
understanding of agencies’ mission, organizational mterrelationships and priorities and take into
account the resource implications of decisions. May serve in a decision-making role with respect
to the work of others.

Educational Requirement:

Bachelor’s Degree plus completed course work in one or more college-level or professional
training courses in procurement, program management, business or Government acquisition.

Education/Expe rience Alternates:

Level No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
I 11 8 10 6 8 5 7 5 4 4

53. Principal Acquisition and Program Strategy Consultant 11

Specialized experience: Will include outstanding recent operational and managerial, team lead
or supervisory experience, and a diverse range of subject matter expertise in one or more relevant
areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Demonstrated record of professional
excellence among multiple organizations in challenging management/team lead roles.
Experience leading first-time efforts with a solid record of accomplishments in managerial and
business improvement. In-depth understanding of state of the art techniques and best practices.

General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: This individual will perform operational or consulting support in one or more
areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. This individual will be responsible for
planning, scheduling and conducting, through their own taskings and those of others they
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coordinate with, all phases of the project(s) they are responsible for. Will apply in-depth
understanding of agencies’ mission, organizational interrelationships and priorities and take into
account the resource implications of decisions. May serve in a decision-making role with respect
to the work of others.

Educational Requirement:
Bachelor’s Degree plus completed course work in one or more college-level or professional
training courses in procurement, program management, business or Government acquisition.

Education/Expe rience Alternates:
Level | No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec| Gen | Spec| Gen | Spec | Gen | Spec | Gen | Spec
I 12 9 11 6 9 5 8 5 6 4

54. Principal Acquisition and Program Strategy Consultant 111

Specialized experience: Specialized experience will include outstanding recent managerial
experience in the relevant subject area, and a diverse range of related subject matter expertise in
one or more relevant areas of the acquisition life cycle or programVproject functional area, to
include: purchasing/procurement, source selection, training, research, business process
improvement, policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. Demonstrated record of professional
excellence among multiple organizations in challenging management roles directing the work of
personnel in multiple functional areas. Will likely include successful experience as a second
level supervisor, including making personnel and resource allocation decisions. Experience
providing advice and expertise directly to key, top level managers and decision makers.
Experience managing multiple contracts for Government customers including responsibility for
planning, coordinating and making decisions on costs, technical approach, schedules,
performance metrics, quality control and personnel management.

General experience: Experience in any professional or functional area that required analysis of
written materials, attention to detail, interaction and coordination with other personnel on policy
or process matters, application of procedures, implementation of processes and instructions,
research, documentation and/or formation of recommendations

Responsibilities: Will perform management/oversight of operational or consulting support tasks
in one or more areas of the acquisition life cycle or program/project functional area, to include:
purchasing/procurement, source selection, training, research, business process improvement,
policy development, financial analysis, automated systems development/analysis/
implementation, federal government project or program management, federal statutes and
regulations, acquisition or contracting management. This individual will be responsible for
planning, scheduling and conducting, through their own taskings and those of others they
coordinate with, all phases of the project(s) they are responsible for. May perform in a project or
program manager role or oversee an on-site project manager. Will apply in-depth understanding
of'agencies’ mission, organizational mterrelationships and priorities and take into account the
resource implications of decisions. Will serve in a decision-making role with respect to the work
of other contractor personnel on the project and may serve as the customer’s focal point.
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Educational Requirement: Bachelor’s Degree plus completed course work in one or more
college-level or professional training courses in procurement, program management, business or
Government acquisition.

Education/Experience Alternates:

No Degree | Associate’s Bachelor’s Master’s Ph.D.
Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec | Gen | Spec
Il 13 11 11 7 9 6 8 6 6 5

Level

SECTIONIII ANCILLARY SUPPLIES AND/OR SERVICES
DESCRIPTIONS

1. FedSelect® Automated Proposal Evaluation Tool
FedSelect® software provides federal agencies with the means to automate the proposal
evaluation process and move towards a paperless acquisition environment.

FedSelect® is a client-server database application for evaluating competitive technical proposals
using best-value source selection procedures. The software system guides proposal evaluators
through intuitive electronic forms to derive and document comments and proposal strengths,
weaknesses, clarifications, deficiencies, ratings and rationales. FedSelect® accommodates
multiple rating methods including color, adjectival and several numeric systems and allows using
organizations to change many of the default terms provided with the tool. The software is
available in either Microsoft Access or Oracle database versions.

The FedSelect® design is founded in CACIs knowledge of the government acquisition process
and expertise in software development. FedSelect® provides structure to the evaluation process
of an organization, significantly reduces non-value-added time, and provides quality
documentation without being restrictive. Upon completion of an evaluation, an on-line caucus
session can start immediately. Compiling evaluation data, consolidating caucus findings,
grouping approved deficiencies and clarifications by offerors, and other source selection
information is accomplished in the FedSelect® Reports module.

FedSelect® provides the framework that allows proposal evaluators to do a more thorough
evaluation by providing on-line access to criteria, standards and rating guidelines, increasing
traceability through one or more rounds of evaluations, and by providing contracting officers,
team leaders or other authorized source selection officials the ability to monitor evaluations on-
line while they are in process. Source selection officials then also have the ability to provide
feedback to individual evaluators in FedSelect® itself.

FedSelect® unrestricted software is available in two separately-priced database versions,
Microsoft Access and Oracle. Unrestricted software includes first-year use of the software for an
unlimited number of source selections; initial loading and testing of software by CACI; start-up
training for users and administrators (Access training is one day, Oracle training is two days);
first-year toll-free help desk support, Monday through Friday 800 a.m. to 5:00 p.m. EST,
excluding holidays; and first-year software upgrades.

FedSelect® annual maintenance is available and priced separately for the Access and Oracle
versions of the software. Annual maintenance includes one year of continued use of the software
during the maintenance period; help desk support; and software upgrades.
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For additional information on the FedSelect® Automated Proposal Evaluation Tool, visit the
FedSelect® web site at http://www.caci.com/bmd/FedSelect/fedselect.shtml.

2. Automated Source Selection Facility

The CACI automated source selection facility is a turn-key facility carefully designed and
equipped to facilitate the evaluation of competing proposals submitted to a government agency
as part of a competitive procurement. The facility includes specialized computers and software
for performing an electronic source selection. General-purpose office equipment and conference
room space are also available to provide comprehensive support for evaluation teams, technical
libraries and contractor meetings.

The automated source selection facility is located at CACI’s Sequoia Plaza office, 2100
Washington Boulevard, Suite 3000, Arlington, Virginia 22204. The facility is easily accessible
by car and public bus service. There is shuttle service available to and from the Ballston and
Rosslyn Metro stops and to the Pentagon and several stops in Crystal City. Free parking is
available on the street and in an adjacent parking garage. The facility has a security clearance of
SECRET.

The automated source selection facility includes a suite of adjacent offices equipped with
evaluation workstations and standard office equipment suitable for technical and cost evaluation
teams. The facility can be configured for evaluations of various sizes. Facilities available include
a proposal storage area; conference and caucus rooms; a proposal library; and high speed copiers
and fax machines. At the client’s option, the facility can be readily equipped with the FedSelect®
automated proposal evaluation tool, which is described above and can be ordered from this
schedule. Internet access is available via T1 line. The facility is available generally Monday
through Friday, 8:00 a.m. to 5:00 p.m., but other hours of availability are negotiable. The
minimum rental period for the CACI Automated Source Selection Facility is five full days.

For additional information on the automated source selection facility or scheduling assistance
call the FedSelect® help desk at 1-800-331-6461 ext: 3, Monday through Friday 8:00 a.m. to 5:00
p.m. EST.
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SECTIONIV RATES

1. Labor Category Rates (SINs 874-1. 874-1RC, 874-7, 874-7TRC)

Year 13 Year 14 Year 15

5/15/12 5/15/13 5/15/14

5/14/13 5/14/14 11/10/15
No. Labor Category Hourly Hourly Hourly
1 |Sr. Management Consultant $286.95 $295.84 $305.01
2 |Management Consultant $226.42 $233.44 $240.67
3 [Principal Consultant Il $191.78 $197.72 $203.85
4 |Principal Consultant | $172.16 $177.50 $183.00
5 |Consultant I $149.21 $153.84 $158.60
6 |Consultant |l $124.56 $128.42 $132.40
7 |Consultant | $96.13 $99.11 $102.18
8 |Sr. Programmer $101.97 $105.13 $108.39
9 |Programmer $68.99 $71.13 $73.34
10 [Principal Functional Analyst $91.80 $94.64 $97.58
11 |Functional Analyst $65.27 $67.29 $69.38
12 |Documentation Specialist $111.91 $115.38 $118.96
13 |Sr. Program Control Analyst $112.49 $115.97 $119.57
14 |Executive Administrator $57.12 $58.89 $60.71
15 |Administrative Specialist (SCA) $55.07 $56.77 $58.53
16 |Principal Analyst $167.86 $173.06 $178.42
17 |Sr. Analyst $144.90 $149.39 $154.03
18 [Analyst $123.00 $126.80 $130.73
19 |Jr. Analyst $96.13 $99.11 $102.18
20 |Program Manager $165.24 $170.36 $175.64
21 |Sr. Scientist $190.29 $196.18 $202.27
22 |Lead Engineer $147.79 $152.37 $157.10
23 |Sr. Engineer $137.19 $141.44 $145.83
24 |Engineer $93.81 $96.72 $99.72
25 |Jr. Engineer $68.54 $70.67 $72.85
26 |Sr. Systems Engineer $124.41 $128.26 $132.24
27 |Systems Engineer $106.06 $109.34 $112.73
28 |Sr. Systems Analyst $150.76 $155.44 $160.25
29 |Systems Analyst $99.38 $102.46 $105.64
30 [Sr. Logistician $146.09 $150.62 $155.29
31 |Logistician $115.85 $119.44 $123.15
32 |Sr. Information Specialist $115.85 $119.44 $123.15
33 |Information Specialist $94.77 $97.71 $100.74
34 [Technical Writer $70.95 $73.14 $75.41
35 |Program Control Specialist $83.94 $86.54 $89.22
36 |Jr. Administrative Specialist (SCA) $48.89 $50.40 $51.97
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Year 13 Year 14 Year 15

5/15/12 5/15/13 5/15/14

5/14/13 5/14/14 11/10/15
No. Labor Category Hourly Hourly Hourly
37 |Principal Consultant (PI) $289.15 $298.12 $307.36
38 |Senior Consultant (PI) $196.01 $202.08 $208.35
39 |Consultant (PI) $166.35 $171.51 $176.83
40 [Junior Consultant (PI) $135.68 $139.88 $144.21
41 |Statistician $120.34 $124.06 $127.91
42 (Training Developer $120.34 $124.06 $127.91
43 (Word Processor (SCA) $39.72 $40.95 $42.22

2. Labor Category Rates (SIN 874-6. 874-6RC)

Year 13 Year 14 Year 15
5/15/12 | 5/15/13 | 5/15/14
5/14/13 5/14/14 11/10/15
No. Labor Category Hourly Hourly Hourly
44 (Jr. Acq. & Program Strategy Analyst | $49.00 $50.53 $52.09
45 |Jr. Acq. & Program Strategy Analyst 1 $63.69 $65.67 $67.70
46 (Jr. Acq. & Program Strategy Analyst 1l | $82.50 $85.06 $87.70
47 [Mid-Level Acquisition and Program $72.00 $74.23 $76.53
Strategy Analyst - |
48 [Mid-Level Acquisition and Program $94.77 $97.71 $100.74
Strategy Analyst - Il
49 [Mid Level Acquisition and Program $106.76 $110.08 $113.49
Strategy Analyst Il
50 |Sr. Acquisition and Program Strategy $105.77 $109.04 $112.43
Analyst |
51 [Sr. Acquisition and Program Strategy $116.47 $120.07 $123.79
Analyst Il
52 |Principal Acquisition and Program $118.33 $122.00 $125.78
Strategy Consultant |
53 |Principal Acquisition and Program $130.12 $134.15 $138.31
Strategy Consultant Il
54 |Principal Acquisition and Program $149.99 $154.63 $159.43
Strategy Consultant 1l

SCA MATRIX
SCA Eligible Contract Labor Category | SCA Equivalent Code - Title WD Number
Administrative Specialist 1312 - Secretary Il 05-2103 (Rev.-8)
Junior Administrative Specialist 1311 - Secretary | 05-2103 (Rev.-8)
Word Processor 1611 - Word Processor | 05-2103 (Rev.-8)

“The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor
categories. The prices for the indicated SCA labor categories are based on the U.S. Department of Labor
Wage Determination Number(s) identified in the matrix. The prices offered are based on the
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preponderance of where work is performed and should the contractor perform in an area with lower SCA
rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.”

42



CACI, INC. — FEDERAL

GS-10F-0226K

3. Pricing for SIN 874-5. 874-5RC (Ancillary Supplies and/or Services)

No. Description Price
PR-1.0 FedSelect® Unrestricted Software - Access $11,736.00
PR-2.0 FedSelect® Unrestricted Software - Oracle $23,471.00
PR-3.0 FedSelect® Annual Maintenance - Access $5,868.00
PR-4.0 FedSelect® Annual Maintenance - Oracle $11,736.00
PR-6.0 Source Selection Facility w/FedSelect® (5 Day) $4,889.00
PR-6.1 Per Day Over 5 Days $977.00
PR-6.2 Per Day Per User Over 6 Users $49.00
PR-7.0 Source Selection Facility w/o FedSelect® (5 Day) $3,667.00
PR-7.1 Per Day Over 5 Days $733.00
PR-7.2 Per Day Per User Over 6 Users $49.00
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